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This edition of Eagle Briefs includes 
the following topics: 

Spotlight on the Law – FERPA 

Spotlight on NCCU Policy:  
Title IX, Sexual Misconduct, and Sexual Harassment 

Policy 

What Every Employee Should Know: 
The Americans with Disabilities Act 

Reminders About University Contracts 

What Every Student Should Know: 
Free Speech and Expression 

Internships/Externships with the OLA 

Welcome to the Winter 2021 edition 
of Eagle Briefs, a newsletter from the 
Office of Legal Affairs (OLA) to the NCCU 
community!  Eagle Briefs was launched in 
Fall 2018 and provides important updates 
to the NCCU community from the OLA, 
including information regarding federal 
and state law; updates regarding NCCU 
policies, regulations and rules (“PRRs”); and 
more information regarding processes that 
you need to be familiar with as students, 
faculty, and staff.   

As always, the newsletter does not 
replace your need to consult with the OLA 
regarding matters that arise within your 
respective departments and divisions 
in order to obtain advice regarding your 
specific matter.  Please view (and use) the 
newsletter as an additional resource from 
the OLA. 

Spotlight on the Office of 
Legal Affairs - New OLA Personnel 

In the spring of 2020, Fenita Morris-Shepard 
joined the OLA as Interim General Counsel. 

In January 2021, she was appointed to 
General Counsel. As the University’s Chief 
Legal Officer, she will oversee the work of the 
Office of Legal Affairs, which includes legal 
advice and counseling, litigation support, and 
legal-related training for the University. 

Bringing to NCCU vast experience in 
litigation, Attorney Morris-Shepard served 

as an Assistant United States Attorney in 
the Civil Division in the Eastern District of 
North Carolina for eight years. Additionally, 
she has held numerous in-house counsel 
positions including Assistant General Counsel 
with Wells Fargo, N.A., Litigation Counsel at 
Laboratory Corporation of America (LabCorp), 
and most recently as Counsel at Phelps 
Dunbar, LLC. 

In addition to teaching as an adjunct 

professor at Skema Business School and 
serving on the boards of the NC Justice 
Center and the African American Dance 
Ensemble, Attorney Morris-Shepard is a 
certified Employment Law Mediator. 

Atty. Morris-Shepard is a graduate of the 
University of North Carolina at Chapel Hill 
and earned her Juris Doctorate from North 
Carolina Central University School of Law. 

Spotlight on the Law - FERPA 

The Family Educational Rights and Privacy 
Act (FERPA) (20 U.S.C. § 1232g; 34 CFR 

Part 99) was adopted by Congress in 1974. 
This federal privacy law provides protections 
for education records of students who are 
18 years of age or older and are enrolled in 
post-secondary education at an institution 
that receives federal funding from the U.S 
Department of Education. 

In general, FERPA requires that consent be 
given by a student in order for the school 
to release information from the student’s 
education record, and in particular before 
releasing certain personally, identifiable 
information (PII). 

Consent, however, is not required for 
the release of certain records known 
as “directory information.” Directory 

information typically includes a student’s 
name and address, major program, dates of 
attendance, and honors or awards received.  
For more information on FERPA, see the U.S. 
Department of Education’s FERPA website at 
https://www2.ed.gov/policy/gen/guid/fpco/ 
ferpa/index.html. 

As an additional layer for ensuring student 
privacy at NCCU, the University has its 
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own FERPA regulation (REG - 10.04.1).  In 
Regulation 10.04.1, and consistent with 
federal law, students are advised of their 
rights regarding inspecting, copying, and 
correcting their education records. In its 
annual FERPA notice, NCCU advises the 
campus community of the rights of students 
regarding the release of their education 
records and the guidelines that should 
be followed regarding disclosure by the 

University to individuals at NCCU with a 
legitimate educational interest in the records 
and to parties outside of NCCU allowed 
under law. At the start of academic courses, 
students are given a syllabus that includes 
information regarding privacy rights under 
FERPA. 

For more information about FERPA at 
NCCU, see https://www.nccu.edu/policies/ 
retrieve/46. 

For forms regarding FERPA at NCCU, see 
https://www.nccu.edu/registrar. 

In 2021, the Office of Legal Affairs plans to 
offer training for the campus community on 
FERPA.  

Spotlight on NCCU Policy 

Title IX, Sexual Misconduct, 
and NCCU’s Sexual Harassment 
Policy 

North Carolina Central University is 
committed to providing an inclusive and 
welcoming environment for all members of 
the University. Students, faculty members, 
staff, administrators and visitors are 
entitled to an educational and workplace 
environment that is free from discrimination 
and harassment. To that end, federal 
law and campus policy—Title IX of the 
Education Amendments of 1972 and 
NCCU’s Sexual Harassment Policy— allow 
the university to foster such an environment 
through investigations and responses to 
allegations of misconduct on campus. 

Title IX of the Education Amendments of 
1972 is federal law that was designed to 
prohibit discrimination on the basis of sex in 
any education program or activity receiving 
federal financial assistance. In August 
2020, the U.S. Department of Education 
put into effect new Title IX regulations. 
In compliance with the release of the 
new regulations, NCCU revised its Sexual 
Harassment Policy. The information below 
provides an overview of NCCU’s revised 
Sexual Harassment Policy. 

1. What is the Sexual Harassment Policy? 

NCCU strongly condemns all forms of 
discrimination. The purpose of the Sexual 
Harassment Policy is to provide a campus 
and educational environment that is safe 
and free of sex-based discrimination. 
The Sexual Harassment Policy provides 
information on prohibited conduct, outlines 
resources to students and employees, and 
establishes procedures for responding to 
reports of sexual harassment. 

2. To whom does the Sexual Harassment 
Policy apply? 

The Sexual Harassment Policy applies to all 
members of the NCCU community, including 
students, faculty, staff, administrators, 
volunteers, vendors, independent 
contractors, and any individuals regularly 
or temporarily employed, studying, living, 
visiting, conducting business, or having 
any official capacity with the University. As 
such, the University encourages everyone 
to report any misconduct and to remember 
that individuals are subject to compliance 
with the policy regardless of sexual 
orientation, gender identity, or gender 
expression. 

3. What is the scope of the Sexual 
Harassment Policy? 

The Sexual Harassment Policy encourages 
everyone to report allegations of sexual 
harassment, sexual assault, dating 
violence, domestic violence, and stalking. 
Offenses may be reported if the alleged 
offense occurred on NCCU’s property or at 
University-sanctioned events. This Policy 
also applies to certain off-campus conduct. 

4. What are the scenarios that are most 
important for me to be aware? 

Sexual Harassment occurs when either 
an employee of the institution conditions 
the provision of an aid, benefit or 
service on an individual’s participation in 
unwelcomed sexual conduct (also called 
quid pro quo harassment); an individual 
engages in any type of unwelcome conduct 
on the basis of sex that is so severe, 
pervasive, and objectively offensive that 
it effectively denies a person equal access 
to an education program or activity; or an 
individual’s behavior constitutes sexual 

assault, as defined in the Clery Act (including 
rape, fondling, incest and statutory rape), 
and dating violence, domestic violence, and 
stalking (as defined by the reauthorized 
federal Violence Against Women Act). 

Sex or Gender-Based Discrimination 
and Harassment is any intentional 
or unintentional unlawful distinction, 
preference, or detriment to an individual, 
as compared to others, that is based on 
the individual’s sex, gender identity or 
expression, or sexual orientation that 
results in an individual being excluded from 
participation, denied the benefits of, or 
subjected to discrimination or harassment 
under any academic, extracurricular, 
research, or other education program or 
activity. 

Consent is an affirmative decision to engage 
in mutually acceptable sexual activity given 
by clear actions or words. It is an informed 
decision made freely, willingly, and actively 
by all parties. Consent is informed, knowing, 
and voluntary. Consent is active and not 
passive. Silence or an absence of resistance 
cannot be interpreted as consent. 

5. When should concerns, allegations or 
complaints be reported? 

In order to maximize the ability to provide 
support and conduct a thorough, impartial, 
and prompt investigation, the University 
encourages anyone to report as soon as 
they are able. 

6. How should concerns, allegations, or 
complaints be reported? 

Complainants are encouraged to report 
to the University Title IX Coordinator 
or a University employee. The Title IX 
Coordinator’s role is to oversee the 
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University’s compliance with Title IX while 
serving as the chief investigator of Title IX 
investigations. 

Reports can also be filed on the Title 
IX website, https://www.nccu.edu/ 
administration/title-ix. 

7. What happens after a report is made? 

Once the Title IX Coordinator has actual 
knowledge of allegations of sexual 
harassment they will contact the 
Complainant to confidentially discuss 
available options including, but not limited 
to, the Complainant’s right to file a formal 

complaint; the formal grievance process 
established by the policy; the informal 
resolution process and the complainant’s 
right to not file a formal complaint. 

After a report is received, the University 
may also provide both the Complainant and 
the Respondent with supportive measures 
to ensure a safe and stable environment 
pending the final outcome. 

If a formal complaint is filed, the University 
through the Title IX Coordinator will 
conduct a prompt, equitable, and impartial 
investigation. 

8. Who should be contacted for more 
information on the Sexual Harassment 
Policy? 

NCCU’s Title IX Coordinator, Ciarra Joyner, 
can be reached by email at ciarra.joyner@ 
nccu.edu or by phone at (919) 530-7944. 

See https://www.nccu.edu/administration/ 
title-ix/title-ix-and-sexual-misconduct and 
https://www.nccu.edu/administration/title-
ix for additional information and resources 
available to the campus community 
regarding  sexual misconduct. 

What Every Employee Should Know: 
The Americans with Disabilities Act 

Last year marked the 30th anniversary 
of the enactment of the Americans with 

Disabilities Act (ADA). 

Enacted in 1990, and similar to other civil 
rights laws crafted for the protection and 
equality of women and minorities, the 
ADA was created to provide protections 
against discrimination for individuals with 
disabilities in employment, education, and 
public places. The ADA provides enforceable 
standards to address discrimination against 
people with disabilities. 

The protections provided under the ADA 
assist NCCU with fostering an environment 
where equal rights and opportunities are 
provided for all members of the campus 
community. 

Q: Who does the ADA protect? 

The ADA protects members of the NCCU 
campus community with disabilities. 
Disability is defined as a physical or mental 
impairment that substantially limits one or 
more major life activities of an individual. 
42 U.S.C. § 12102(1)(A). For the disability 
to be considered as limiting an individual’s 
major life activity, the disability must effect 
the ability to care for oneself, perform 
manual tasks, see, hear, eat, sleep, walk, 
stand, lift, bend, speak, breathe, learn, read, 
concentrate, think, communicate, and work. 
42 U.S.C. § 12102(2)(A). An individual can 
also be considered as having a disability if 
there is a record of such an impairment, or 

the individual is regarded as having such an 
impairment. 42 U.S.C. § 12102(1). 

Q: What is considered discrimination 
against individuals with disabilities under 
the ADA? 

Under the ADA, NCCU cannot discriminate 
against qualified individuals with disabilities 
regarding job applications, hiring, 
promotions, compensation, job training, 
conditions, or other privileges or benefits 
employment. Discriminatory behavior 
includes denying employment to a potential 
or current employee with a disability based 
on the need for reasonable accommodation, 
or, during the hiring process, administering 
employment tests or other criteria that 
are likely to screen out individuals with 
disabilities, unless the test or criteria is 
a job-related business necessity. Failure 
to make reasonable accommodations 
for qualified employees is considered 
discrimination, unless the accommodation 
would impose an undue hardship for the 
University. 42 U.S.C. § 12112(a) and (b) 

Q: Under the ADA, who might qualify for 
reasonable accommodations? 

A Reasonable Accommodation is a 
workplace or job-related change or other 
assistance that enables an employee with a 
disability to perform the essential functions 
of their position. Although an employee 
may be eligible to receive reasonable 
accommodations because of a disability, 

an employee must still be able to perform 
essential job functions. What is considered 
an essential job function for a position is 
determined by the University. 42 U.S.C. § 
12111(8). 

It is important to note that what employees 
may consider reasonable may not be 
reasonable under the law or feasible. 
Where the request for a reasonable 
accommodation causes undue hardship on 
the University, it may not be granted. Undue 
hardship is defined as an action requiring 
significant difficulty or expense. 42 U.S.C. § 
12111(9) and (10). 

Q: Who should be contacted on campus 
for complaints or questions regarding 
the ADA, discrimination against 
persons with disabilities, or reasonable 
accommodations? 

Employees should contact the Office of 
Human Resources. For more information, 
see https://www.nccu.edu/office-human-
resources. 

Students with questions about 
accommodations should contact Student 
Accessibility Services. For more information, 
see https://www.nccu.edu/sas 
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What Every Student Should Know: 
Free Speech and Expression 

4 

The First Amendment to the U.S. 
Constitution protects freedom of speech 

and expression with few exceptions. Even 
the most deeply offensive speech, including 
racially offensive hate speech, is protected 
by the First Amendment. However, it is 
important to note that the right to freedom 
of speech is not absolute. True threats, 
fighting words, and words that incite 
violence are not protected by the First 
Amendment. 

In North Carolina, Article I, Section 14 of our 
state’s constitution provides for protection 
of speech. Specially, it shares that freedom 
of speech is one of the “great bulwarks of 
liberty” that shall not be restrained. 

At the college and university level, the North 
Carolina Free Speech Act was enacted in 
2017 to restore and preserve free speech 
on the campuses of University of North 
Carolina’s constituent institutions. The 
policy instituted by the campuses asserts 
that it is not a university’s “proper” role to 
“shield individuals from speech protected 
by the First Amendment, including, without 
limitation, ideas and opinions they find 
unwelcome, disagreeable, or even deeply 
offensive.” Further, and when it comes to 
controversial matters of the day, the policy 
notes that the duty of a university is to 
“serve an essential role in encouraging and 
broadly protecting freedom of thought and 
expression.” 

As North Carolina Central University places 
a high value on the freedom of speech and 
encourages the open and free exchange of 
ideas and debate, the freedom of speech is 
also protected through campus policy. Policy 
01.04.3, the University’s Free Speech and 
Free Expression Policy, provides applicable 
guidelines for the exercise of free speech 
and free expression at NCCU. As noted in 
the policy, “the primary function of” NCCU is 
“the discovery, improvement, transmission, 
and dissemination of knowledge by 
means of research, teaching, discussion, 
and debate.” As such, “NCCU embraces 
and strives to uphold the freedoms of 
expression and speech guaranteed by the 
First Amendment of the United States 
Constitution and the North Carolina 
Constitution.” 

Courts have long supported constitutional 
rights in educational settings. In the historic 
Tinker case, the court noted that students 

do not “shed their constitutional rights to 
freedom of speech or expression at the 
schoolhouse gate…Students in school as 
well as out of school are ‘persons’ under 
our Constitution. They are possessed 
of fundamental rights which the State 
must respect … In the absence of specific 
showing of constitutionally valid reasons to 
regulate their speech, students are entitled 
to freedom of expression of their views.”1 

At the same time, at NCCU and as under 
federal law, the expression of free speech is 
protected but is not absolute. 

In our current political, social, and pandemic 
environment, it is important that NCCU 
students understand both the depth and 
boundaries of protections provided by 
federal and state law and campus policies. 
While courts historically have ruled in favor 
of students whose freedom of speech 
rights have been violated under law, courts 
have also noted that “a university has the 
right to exclude First Amendment activities 
that violate reasonable campus rules or 
substantially interfere with the opportunity 
for other students to obtain an education.”2 

As such and at NCCU, not all expression 
is allowed. When there is expression that 
causes disruption of campus activities and 
is likely to “materially and substantially” 
disrupt the educational or administrative 
operation of the University or invade 
the rights of others, NCCU can enforce 
viewpoint or content-neutral time, place, 
and manner restrictions on such speech 
or expression. These restrictions are 
outlined in Policy 01.04.3 and are allowable 
under law as long as they “are not so 
restrictive that they prevent the meaningful 
opportunity for others to express their 
viewpoints.” 

Under federal law—and while NCCU cannot 
punish or censor speech that is hateful 
or offensive—the University can punish 
or censor speech that meets the legal 
definitions of speech that is not protected 
by the Constitution, like harassment 
and true threats. The University cannot 
prevent protestors— including members 
of the public who are not a part of the 
NCCU community but who are exercising 
rights in protected activities in the campus 
free speech zones set aside for public 
protest—from participating in “meaningful 
opportunities” to effectively express their 
viewpoints. However, NCCU “can impose 
time, place, and manner restrictions on 

protests for the purpose of preventing 
protestors from disrupting the normal work 
of the campus, including the educational 
environment and administrative operations.” 
On campus, NCCU “cannot censor or punish 
some speakers, but not others, for putting 
up handbills, writing messages in chalk, 
or engaging in similar acts of expression.” 
However, the University can “create general 
content-neutral regulations governing 
on-campus expression.” While NCCU cannot 
impose ”content-based speech restrictions 
in dormitories,” it is free in dormitories 
“to impose content-neutral restrictions 
designed to ensure a supportive living 
environment for students.” For more 
examples of what can and cannot be done 
to protect speech on campus, see Free 
Speech on Campus: What Campuses Can 
and Can’t Do.3 

While the cornerstone protections and 
limits of the freedom of expression and 
speech will continue to govern the rights 
of students on campuses, they may 
become more nuanced and evolve in this 
age of social media and as the vehicles 
for speech and expression expand. What 
will not change with time is the campus 
community’s commitment to upholding 
foundational rights afforded to students, 
faculty and employees alike. 

For questions and other resources regarding 
students and free speech and expression on 
campus, the primary point of contact and 
campus responsible officer is Joy Hartfield, 
Assistant Vice Chancellor and Dean of 
Students. More information about Dean 
Hartfield can be found at https://www.nccu. 
edu/life-nc-central/office-dean-students/ 
message-dean-students. 

For additional information on the expression 
of free speech on campus, see https://www. 
nccu.edu/administration/ola/free-speech-
and-free-expression-campus. 

1 Tinker v. Des Moines School Dist., 393 U.S. 503 (1969) 
2 Murakowski v. U. of Delaware, 575 F. Supp. 2d 571 (D. 

Del. 2008). 
3 For all examples contained in this paragraph, see 

Chemerinsky, Erwin and Howard Gillman. Free Speech 
on Campus. New Haven: Yale University Press, 2017. 
(Chapter 5, “What Campuses Can and Can’t Do,” pp. 

111-152). This post and the information contained in 
this article is not meant to be an exhaustive list of the 
application of First Amendment law or protections and 
should not be interpreted as legal advice. 
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Reminders: 
University Contracts and Agreements 

5 

Throughout the calendar year, it is 
common practice for NCCU or one of 

its departments or programs to enter into 
contracts and other agreements. Contracts 
can be for various reasons from buying or 
selling software or supplies and receiving 
services for campus construction projects, 
to reserving hotel accommodations or 
regarding externships for undergraduate 
students. While the campus department or 
program is typically the starting point for 
the contract, OLA is the necessary stop in 
the process of outside parties contracting 
with NCCU. 

Q: If a campus department or unit is 
considering a contract or agreement 
with a party, where is the best place to 
start? 

The Contracting Resources page on the 
University’s website is the starting point. 
Instructions and templates approved by 
the Purchasing Department and the OLA 
for campus use are found there and can 
serve as models for department or program 
agreements and contracts. 

Templates include: Service Agreements, 
Personal Services Contracts, Guest Speaker 
Agreements, Performer Engagement 
Agreements, and Hotel Contract 
Addendums. 

OLA also provides the following 
contracting aides and guidance: 

• Contract Review and Process Flow Chat 
• Contract Review Form 
• Contract Advisory Form 
• Prohibited Contract Clause List 
• Useful Tips for the Contract Templates 

For additional guidance, prior editions of 
Eagle Briefs have provided advice about 
contracts and the contract process. 

Q: How does the contract review process 
begin? 

First, it is important to classify the type 
of contract or agreement to determine 
whether or not the contract should be sent 
to the Purchasing Department or directly 
to OLA. All contracts to procure a good or 
service must be sent to the Purchasing 
Department before review by OLA. OLA will 
not review procurement contracts unless 

the Purchasing Department has completed 
its initial review, including determining 
whether a contract is standard or non-
standard. Where it is determined that the 
contract is non-standard, the contract will 
be sent to the OLA for further review. 

Contracts submitted to OLA must be 
accompanied by a Contract Review Form 
signed by the Dean or Director of the 
respective department, college, or unit. 

To help with tracking your contract or 
agreement, please provide the specific 
name of and purpose for the contract in the 
subject line of all emails. 

Q: What is the procedure when a standard 
OLA contract is not used? 

If a department or unit decides to use 
a non-standard contract or a contract 
provided by the vendor, or if a vendor makes 
significant changes to a NCCU standard 
form contract, the contract must be 
reviewed by OLA. 

Where a contract is a non-standard contract 
but still for the procurement of goods or 
services, the contract still must be sent first 
to the Purchasing Department. 

Q: Who has the authority at NCCU to sign 
contracts and agreements? 

It is crucial that only appropriately 
designated parties on campus sign 
contracts and agreements on the behalf of 
the University.  

Where an individual does not have the 
authority to enter into an agreement on 
behalf of NCCU, chooses to sign a contract, 
that individual may be held personally liable 
for fees that are due as per the contract 
terms and conditions, as well as for any 
litigation expenses that may result from 
the contract. Additionally, that individual 
may also be disciplined for entering into a 
contract without delegated authority up to 
and including dismissal from the University. 

Please review the Delegation of Authority to 
Sign Contracts Regulation to determine who 
is authorized to enter into contracts and 
agreements on behalf of the University. 

Authorized personnel are instructed to 
have vendors and parties external to NCCU 
sign contracts first. Only after the contract 
has been executed by the other party can 
authorized NCCU personnel sign a contract. 

All fully executed contracts should be sent 
to legalreview@nccu.edu to be included in 
the OLA’s contract repository. 

Q: How have NCCU contracts and 
agreements changed as a result of 
COVID-19? 

As a result of COVID-19 and its impacts on 
university business and an increase in risk 
to the campus community, many contracts 
involving NCCU are now required to have 
new language. 

“Force Majeure” clauses have been added 
to contract templates and contracts drafted 
by external parties. This language protects 
the University in case of pandemics, 
epidemics, public health emergencies, or 
other situations that may arise and are 
outside of the control of NCCU but could 
impact NCCU’s ability to perform under the 
contract.  

Campus affiliation and other non-standard 
agreements must now include specific 
language provided by OLA regarding 
student safety and expectations when they 
are on the premises of external parties 
for externships, internships and other 
opportunities. 

Have contract-related questions? Email the 
OLA at legalreview@nccu.edu 

OLA 
WANTS 
TO HEAR 
FROM YOU! 
If your campus department or group has 
legal issues or questions that you would 
like to see featured in future editions 
of Eagle Briefs, please email the OLA at 
legalaffairs@nccu.edu. 
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Internships/Externships 
6 

The OLA will soon accept applications 
for interns for Summer 2021. The 

mission of the OLA is to serve as a valued, 
collaborative, and strategic partner to the 
University and to provide timely, thorough, 
and accurate legal advice consistent 
with applicable laws, policies, rules, and 
procedures.  To further this mission, 
the OLA offers experiential learning 
opportunities to students currently enrolled 
at the NCCU School of Law.   

OLA interns/externs are expected to 
work at least 10 (ten) hours per week 
on a range of assignments, including 

but not limited to: policy review and 
development; research and legal writing 
on various topics; attending meetings and 
participating in interviews with campus 
clients; reviewing contracts; and developing 
presentations, trainings, or publications on 
behalf of the OLA. 

To apply for a virtual internship/externship 
with the OLA, please send the following 
information to legalaffairs@nccu.edu: 
(1) a cover letter indicating your interest in 
interning or externing with the OLA, 
(2) a resume with professional references, 
(3) a recent writing sample, (4) a copy of 

your unofficial NCCU transcript, and 
(5) a tentative course schedule for the 
summer semester, showing days, times, 
and frequency of classes. For consideration, 
eligible applicants must be enrolled in 
law school at the time of the application 
submission, be at least a rising 2L, and be 
a student in good standing.  

For Summer 2021 internships and 
externships, OLA will accept submissions 
beginning April 1 through the end of 
summer session registration. 

The Office of Legal Affairs 

To learn more about the OLA, its staff, and 
the work that the OLA performs for the 
University, visit the OLA website. 

The OLA would like to express our thanks 
to our 2020 Summer and Fall Semester 
Law School Interns for their contributions 
to this newsletter: Dynasia Ballon, Valery 
Cajuste, Alexis Carter, Mia Graves, Cierria 
Hendricks, Tyra Slade, and Jordan Terry. 

COMING
SOON! 

MARK YOUR 2021 CALENDARS!  

Office of Legal Affairs will offer Training for 
the Campus Community 

• Submitting and Getting Your Contract 
Approved by OLA 

• Understanding FERPA 
• Public Records and Information at NCCU 

More information to come. 

 

https://www.nccu.edu/administration/ola
mailto:legalaffairs%40nccu.edu?subject=



