EQUAL EMPLOYMENT
OPPORTUNITY AND

DIVERSITY FUNDAMENTALS
TRAINING

THIS COURSE IS THE PREREQUISITE TO ENROLLMENT IN THE NCCU MANAGEMENT DEVELOPMENT INSTITUTE.

The Equal Employment Opportunity & Diversity Fundamentals course (EEODF), formerly referred
to as the Equal Employment Opportunity Institute (EEOI), is mandatory training for state
government executives, managers and supervisors that should be completed within the first year
of the appointment. EEODF provides practical training in understanding roles and responsibilities
in managing employees from different backgrounds and cultures, and the corresponding laws,
policies, and employment practices and techniques complementing this purpose.

The EEODF curriculum consist of online and classroom requirements. The online course modules
must be completed first with at least a 70% passing grade on the assessment, and then
participants are granted access to register for the classroom portion of EEODF. In order to begin
the process of completing the online modules, eligible participants, supervisors and managers
only, should create an Extended Enterprise User account, under the Office of State Human
Resources Learning Management System, via this link: https://ncgov.csod.com (See the attached

Quick Reference Guide). If you already have an Extended Enterprise User account, please login to the

system to register and complete the online modules.

EEODF is a pre-requisite for participation in the NCCU Management Development Institute (MDI),
mandated supervisory training. Therefore, all portions of the EEODF (online modules, assessment
and classroom training) must be completed prior to supervisors and managers being considered
for participation in the MDI.

If you have questions regarding EEODF training, or require additional assistance, please contact

Delores R. Harris, Employee Relations Director and Affirmative Action Officer, at ext. 6681 or via

email dharr226@nccu.edu.
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