North Carolina Central University
Public Health Education Internship
Final Evaluation - Preceptor
50 points
Intern: Supervisor:

Internship Site: Date:

Directions: Please read the following statements and rate the student according to the scale below. Please give
the total score by adding the score for each statement.

Rating Scale

5 =Excellent: Performance consistently exceeds internship requirements and expectations.

4 = Good: Performance frequently exceeds nternship requirements and expectations.

3 = Average: Performance meets internship requirements and expectations.

2 = Fair: Performance minimally meets internship requirements and expectations.

1 =Poor: Performance fails to meet minimum internship requirements and expectations.
Performance Criteria Score

Communication Skills
o Demonstrates ability to express self in writing
e Demonstrates ability to express self orally
e Demonstrates a sense of appropriate timing (when to communicate)
e Demonstrates suitable non-verbal communication skills

Technical Skills
e Demonstrates ability to engage in step-wise planning

e  Shows thoroughness in analyzing information

e  Generates realistic solutions to problems/situations

e Demonstrates effective computer/technology skills

e Handles constructive criticism well
Professionalism

e Shows willingness to accept responsibility for assignments/projects

o Exhibits enthusiasm, perseverance, and initiative for the jobs/projects presented
e  Presents self in a professional manner (e.g. dress, action)
o  Shows respect for co-workers and their ideas
e  Shows willingness to learn new techniques and procedures
Work Habits

e Arrives to work on time

Completes work assignments accurately and thoroughly
Manages a fair workload

Prioritizes tasks and volunteers for additional work
Looks for improvements continuously
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Effective Time Management
e Sets realistic objectives and priorities
e Demonstrates efficient and effective use of time
e  Meets deadlines
e  Works independently

Health Education/Promotion Knowledge
e Possesses appropriate knowledge for entry level health educator
e  Applies appropriate knowledge & skills to accomplish work-plan objectives
e Demonstrates understanding of responsibilities of entry level health educator

Assess Needs, Assets, and Capacity
e Demonstrates ability to conduct a literature review
e Demonstrates ability to collect primary data (interview, focus group, etc)
e Demontrates ability to prioritize health education needs
e Demonstrates ability to use assessment findings

Plan Health Education
o Identifies target population
e Develops goal/purpose and objectives for health education strategies
e Demonstrates ability to design theory-based health education strategies

Implement Health Education
e  Promotes plan of action for health education strategies
e Implements plan of action without much guidance

Conduct Evaluation Related to Health Education

e Identifies useable questions from existing instruments
e  Creates evaluation tool without much guidance
e  Collects data without much guidance
e  Analyzes data without much guidance
Total Points

Electronic Signature of Field Supervisor:

Please return this form by email to:
M. La Verne Reid, Ph.D., MPH Internship Instructor, Ireid@nccu.edu
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