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O f f i c e  o f  H u m a n  R e s o u r c e s  –  H R I S  D e p a r t m e n t  

 

 

EPAF Perm Faculty and Non Faculty Teaching/Overload Stipend Process 

 Perm employees and faculty receive benefits. Perm employees are never adjuncts from 

the HR/employee perspective. 

 
 Faculty and Non Faculty teaching in addition to their regular position. 

 
 Faculty receiving a stipend for extra duties in addition to their regular position. 

 
 The XCxxxx position is the position the employee is assigned, it is not their regular 

positon. 

 
 For a variety of reasons, some begin teaching after the term has begun or stop teaching 

prior to the end of the term. Those situations require special handling of EPAFs. 

 
 

EPAF Rehired Adjunct Process 

 Adjunct faculty do not receive benefits from the HR/Employee perspective. 
 

 EPAFs are used only for adjunct faculty that are returning within one year to teach the 

same/similar courses they have taught previously. If they have not been employed in over 

a year or are a new adjunct, they are rehired/hired through PeopleAdmin. 

 
 The FAxxxx position is the position adjunct faculty are assigned, not necessarily the 

position where the funding is coming from. 

 
 For a variety of reasons, some adjunct faculty begin teaching after the term has begun or 

stop teaching prior to the end of the term. Those situations require special handling of 

EPAFs. 

 


