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OFFICE OF HUMAN RESOURCES AT A GLANCE

OHR Executive Leadership, Administration, Planning; HR Consultation Services; HR Goals &
Objectives; HR Process Development and Leadership, Vision, Innovation; HR organizational Design and
Development; HR Strategic Plan Initiatives; Key Performance Indicator (KPI’s); Personnel Review
Management; Policy Administration, Analysis, and Approvals

BRIDGET BARNES
Executive Assistant
16164
barnesb@nccu.edu

CHRO/HR Operations and Office Management, Front Desk Supervisor
(Receptionist); HR Budget Supervisor; HR Work Study Supervisor;
Purchasing Agent — Equipment and Supplies

SKYLAR COTTRELL
HR Specialist

16334
scottre2@nccu.edu

Front Desk HR Receptionist; Mail Recipient/Distribution; HR Room
Reservations; Employment Verifications; OHR Communications;
Assist with W-2 Operations; New Employee Orientation

BSC
) 919.445.1352
benefits@northcarolina.edu

Introducing Your New Benefits Services Center (BSC)
ServiceNow

Mandatory & Supplement Retirement; Health Insurance; NC Flex
Plans, Work/Life Programs such as Tuition Waivers, Employee
Assistance and Wellness programs; Special Leave, Family Medical
Leave, Military Leave, Paid Parental Leave, and Faculty Serious Illness
Leave; Life Insurance, AD & D, and Supplemental Disability
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PAYROLL SSC Introducing Your New Payroll Shared Services Center!
payrollssc@northcarolina.edu
PAYROLL SHARED General Payroll Inquires; Direct Deposit Inquiries; W4 & NC4 Tax
SERVICES KARLETTA WOODARD | Forms; Garnishments & Deductions; W2s
kawoodard@northcarolina.edu

BRITTANY DENT | Leadership & Oversight of SHRA and EHRA Non-Faculty Classification
Manager | & Compensation; Full-Cycle Recruitment (Postings, Screenings, Hiring
) 5145 | Proposals, Background Checks, Offers & Counteroffers); PeopleAdmin
bdentl@nccu.edu | Access & Governance; Search Committee Support; Campus Training;
Process & Structural Improvements; and Resource Development

Search Committee Q & A, Internal Audit/Legal Requests, Independent Contractor

CLASSIFICATION & Determination Checklists, Dual Employment, Secondary Employment

COMPENSATION DERONDE DAWSON | SHRA & EHRA Non-Faculty Position Management; New Position
Classification & | Requests; Position Modifications; Position Salary Adjustments;
Compensation Consultant | Classifications; Salary Ranges; Delegated Authority & Organization
1 5434 | Charts; Access to Positions Description in PeopleAdmin

ddawsonl@nccu.edu

Classification & Compensation Analysis, New Position Requests, Position
Modifications- (Reclassification, Competency Level Change, Update Job
Duties/Supervisor, Salary Adjustments); Career Progression (In Level); Market
Rate Increases, Equity Increases, Temporary Salary Increases, FTE
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BRITTANY DENT
Manager

)1 5145
bdentl@nccu.edu

Leadership & Oversight of SHRA and EHRA Non-Faculty Classification
& Compensation; Full-Cycle Recruitment (Postings, Screenings, Hiring
Proposals, Background Checks, Offers & Counteroffers); PeopleAdmin
Access & Governance; Search Committee Support; Campus Training;
Process & Structural Improvements; and Resource Development

Search Committee Q & A, Internal Audit/Legal Requests, Independent Contractor
Determination Checklists, Dual Employment, Secondary Employment

T’KEYAH BYNUM
Recruitment & Talent
Acquisition Consultant
17136
tbynum3@nccu.edu

Permanent SHRA & EHRA Non-Faculty; Workforce Planning
Alignment; Recruitment Tracking & Transparency; Strategic &
Equitable Hiring; Talent Sourcing; Seach Committee Support;
Compliance & Best Practices, and Contingent Employment Oversight

Chancellor, Enrollment Management, University College, Business & Finance,
Facilities Management, Office of Legal Affairs, University Police & Public Safely,
Environmental Health & Safety

BRIANNA ROBERTS
Recruitment & Talent
Acquisition Consultant
) 6047
brober38@nccu.edu

Permanent SHRA & EHRA Non-Faculty; Workforce Planning
Alignment; Recruitment Tracking & Transparency; Strategic &
Equitable Hiring; Talent Sourcing; Seach Committee Support;
Compliance & Best Practices, and Contingent Employment Oversight

Information Technology Services, Student Affairs, Human Resources, Research &
Economic Development, Campus Enterprises, Athletics, Institutional
Advancement, Library Services

ERIKA FAUCETTE
Employment Consultant

)1 6996
efaucett@nccu.edu

Permanent SHRA & EHRA Non-Faculty; Recruitment Tracking;
Search Committee Activity Guidelines & Compliance; Faculty/Adjunct
New Hire Liaison

Provost Office/Academic Affairs, College of Arts, Social Sciences & Humanities,
College of Health & Science, School of Education, School of Business, School of
Library & Information Sciences, School of Law
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RACHEL BROADAWAY-

HARGRAVE

Employment Consultant

17674
rbroadaw@nccu.edu

Student/Temporary Employment; Student Employment; Graduate
Assistantships; New Employee Orientation; PeopleAdmin User
Access; Reference & Background Check Support; New Hire Banner
IDs & MyEOL Credentials Support

Graduate Assistantships, Graduate Student Stipends, Student & Non-Student
Stipends, EHRA Non-faculty Temps & Post Docs - Campus Wide

ALPHONZA GILCHRIST
Employment & Eligibility

Specialist
16435
agilchré6@nccu.edu

SHRA Temps; Work-Aids; Banner Affiliates; Official Name Change;
Secondary Employment & I-9 Compliance; New Hire Banner IDs &
MyEOL Credential Support

I-9 Employment Eligibility Verifications (All NCCU Students, Temporary, SHRA &
EHRA Employees), Banner Affiliates, (Agency Temps, Interns, Volunteers, Guest
Researchers & Dual Employees) Background Check Authorizations
(Volunteers/Interns/Guest Researchers)

Kirkland Levarity
Director

) 6681
klevarit@nccu.edu

ER/EEO Complaints; ER/EEO Compliance, programming and Plans;
EEODF Facilitator; EHRA & SHRA Documented Counselling; EHRA &
SHRA Grievance; EHRA & SHRA Discontinuation; Mediations;
Unlawful Workplace Harassment; Employee Relations/EEO Training

MAGGY SIVANSAY
HR Consultant

15144
msivansa@nccu.edu

Investigations, SHRA Documented Counseling; SHRA Disciplinary
Action; SHRA Probationary Separation; SHRA Grievances; Employee
Relations Training

JAMES STATON
HR Consultant

1 6920
jstato15@nccu.edu

ADA Accommodation’s; Investigations; SHRA & EHRA Performance
Management; SHRA Documented Counseling; SHRA Disciplinary
Action; SHRA Probationary Separation; SHRA Grievances; SHRA &
EHRA Performance Management; Employee Relations Training
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GENOBA PARKER
Manager

16228
ggparker@nccu.edu

Banner HR Data Steward; Banner HR Security Access Administrator;
Data Analytics and Reports Development; HR Data Mart Manager

CHARLES WHITE
HRIS AnalystII

1 6083
cwhite32@nccu.edu

HRIS Ticketing System; Document Digitization

RAYNESHA STATON
HRIS Specialist

15143
rstaton9@nccu.edu

Banner HR; HR Data Mart; CAB Implementer; Banner EPAF
Administrator

SANDRA BAILEY
HR Consultant

16108
shaile20@nccu.edu

Payroll & Benefits Shared Services Liaison; Worker’s Compensation
Coordinator; Leave Report Administration- Sick Leave; Community
Service Leave; Voluntary Shared Leave; Public Service Loan
Forgiveness; Overtime/Comp Time Reporting; State Service Credits;
University Exit Interviews; Separation/Internal Transfer Form 40, 50 &
60; Employment Verifications; Overpayments; Employee Records;
(EHRA Non-Faculty & All SHRA Staff)

Faculty Records (ARMO Contacts- Vera Scott # 5183 or Lora Cunningham # 6492)
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TAMMY JONES
Manager

15148
tjones198@nccu.edu

Management Development Institution (MDI); Staff, Faculty and
Student Leaders Training; Training Certifications; University
Training catalog; NCCU Listens; Spotlight on Excellence Awards;
Campus Project Teams; HR Administrator for OSHR Training
Programs

EBONY DAVENPORT
Training Coordinator
edavenp4@nccu.edu

Training Coordinator, Employee Training & Development
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